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Grand Rapids Medical Billing and Coding Medical Secretaries 14229 248 $13.52
Perform secretarial duties utilizing specific knowledge 
of medical terminology and hospital, clinic, or 
laboratory procedures. Duties include scheduling 
appointments, billing patients, and compiling and 
recording medical charts, reports, and 
correspondence. Illustrative Examples: Psychiatric 
Secretary; Dental Secretary

Pharmacy Technician Pharmacy Technicians 8818 247 $12.03
Prepare medications under the direction of a 
pharmacist. May measure, mix, count out, label, and 
record amounts and dosages of medications.

Pharmacy Aides 2855 95 $8.93
Record drugs delivered to the pharmacy, store 
incoming merchandise, and inform the supervisor of 
stock needs. May operate cash register and accept 
prescriptions for filling. Illustrative Examples: 
Dispensary Attendant; Prescription Clerk

EKG Technician Cardiovascular Technologists and Technicians 1985 64 $22.14
(E.K.G. Technician, Vascular Technologist)  Conduct 
tests on pulmonary or cardiovascular systems of 
patients for diagnostic purposes. May conduct or 
assist in electrocardiograms, cardiac 
catheterizations, pulmonary-functions, lung capacity, 
and similar tests. Include vascular technologists. 
Illustrative Examples: Cardiographer; 
Cardiopulmonary Technologist
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For information on admittance or career counseling, please contact the community college's Admissions Office or Student Services Office.

Job Outlook 1

The average wages and demand for the listed occupations are estimates and will vary by industry, geography, and a candidates skills and experience.
The occupations listed are not intended to be all inclusive but are meant to represent a sampling of the fields that the short term training programs would prepare 
an individual to enter. Individual employers may require, at their discretion, additional training, experience or skills as a requirement for employment.

Median hourly wage represents the rate of pay per hour at which half of those working in the profession made more than the amount noted and half made less in 
calendar year 2005.  It is not the average pay per hour.


